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DISABILITY CAFÉS
The Disability Cafés remain at the heart of the 
MyPlus Recruiters’ Club Events’ Calendar and  
are designed to encourage the discussion of a 
disability related subject in more depth. Bringing 
together a broad group of individuals, the Cafés 
provide an opportunity to hear different views from 
experts, learn what other people are doing and 
share best practices.

The unique style of the Disability Cafés enables 
groups to participate in evolving rounds of dialogue 
with people moving between tables, sharing 
knowledge and exploring the key issues concerning 
the disability subject. The diversity of attendees brings 
real richness to the discussions that take place. 

This event is suitable for anyone who would like 
to understand more about the topic of disability, 
whether you are a recruiter, manager or sponsor. 

BREAKFAST SEMINARS
The Breakfast Seminars are incredibly popular, 
providing an opportunity to meet individuals who 
are dealing with a disability on a daily basis. We 
take a deep dive on a topic involving students, 
recent graduates and / or those further on in their 
career, who have a disability, and who tell us about 
their real-life experiences with the aim of bringing 
the subject to life. 

This event is suitable for anyone passionate about 
the subject and who is keen to build their knowledge  
of disability and their understanding of different 
types of disabilities and the impact it can have on  
the workplace.

Breakfast Seminars are exclusive to MyPlus 
Recruiters’ Club Members.

WORKSHOPS
The workshops are a practical training session 
designed to upskill individuals working in this space. 
Run by Helen Cooke, Director of MyPlus and expert 
in disability recruitment, these are 2 or 3 hours 
session focusing on different aspects of graduate 
recruitment and disabilities.

Suitable as an introduction or refresher, these  
are appropriate for those involved in the 
recruitment process.

Be Disability Confident in Graduate Recruitment 
Our calendar of events are an integral part of how we support MyPlus Recruiters’ 
Club members to achieve real progress around attracting, recruiting and 
developing disabled talent. 

We provide a program of Disability Cafés, Breakfast Seminars and Workshops 
which provide members with the opportunity to learn about key issues, share 
best practice and network with others facing similar challenges.
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BREAKFAST SEMINARS:  

16th February:  9.00am – 10.30am 
Be in the know:  
discover how to connect 
more effectively with 
disabled students. 
Hosted by BP

12th December:  9.00am – 10.30am 
Real life: workplace 
adjustments in practice 
Hosted by Herbert  
Smith Freehills

DISABILITY CAFÉS: 

14th March:  2.00pm – 6.00pm  
Strike the right balance: 
adjustments:translating the 
law into practice 
Hosted by Reed Smith

15th June:  9.00am – 1.00pm  
The right tools for the job: 
Disability confidence in 
Graduate Recruitment; 
Launch of toolkit 
Hosted by Hogan Lovells

12th September:  9.00am – 1.00pm  
Keep an open mind:  
Mental Health 
Hosted by  
Macfarlanes LLP 

WORKSHOPS:  

27th April:  9.00am – 11.00am 
Be an all inclusive  
talent spotter:  
engagement/attraction 
Hosted by Channel 4

18th July:  9.00am – 12.00pm  
Strike the right note:  
doing the right thing 
Hosted by EY

16th August:  10.00am – 1.00pm  
Unlock the key issues:  
an introduction to  
disability & recruitment 
Hosted by Motability

 

Events Calendar  
“These are powerful events, enabling us to engage directly with people with 
disabilities, hear and be inspired by their stories and then take practical action 
back at work to become a more disability confident organisation.”
Natalie Woodford 
SVP Talent, Leadership & OD, GSK
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As well as the usual questions that graduates have 
disabled students have another level of questions 
which is associated with their disability or health 
condition. Understanding these is crucial in your 
being able to attract them to your organization 
and providing appropriate support through the 
recruitment process.

To enable you to build your understanding, this 
Talking Shop will provide you with the opportunity to 
speak with a number of students and recent graduates 
who will talk from first hand experience about their 
disability, how it effects them, how they manage it, 
and the impact it has had on their studies, extra 
curricular activities and their time at university. They 
will also share with you their thoughts about applying 
for graduate jobs and entering employment.

The session will be interactive with plenty of 
opportunities to engage in conversations with 
students and graduates, to ask the questions you 
have, and to have the chance to learn more about 
the complex subject of disability. You will build your 
confidence to engage with disabled individuals and 
learn more about what language and behaviours 
are and are not appropriate. 

Breakfast Seminars are exclusively for members 
of the Recruiters’ Club. They are ideal for anyone 
wishing to build their understanding of different 
types of disabilities and the impact it can have on the 
individual from study, extra curricular activities and 
the workplace.

 AGENDA:
Disability and student life 
Helen Cooke, Director, MyPlus Consulting, 
will start the seminar by sharing some 
insights she has gained in this area.

First hand experience 
 In small groups, individuals will talk  
about their personal experiences of  
having a disability and the implications  
for themselves.

Discussion 
This is the opportunity for recruiters to 
discuss in more depth what they have  
heard and to consider the implications 
on how they attract, recruit and support 
disabled students.

 Be in the know  
DISCOVER HOW TO CONNECT MORE EFFECTIVELY  
WITH DISABLED STUDENTS 
To engage with any group of potential applicants you first have to understand 
them – from their wants, needs and questions to how they search for information 
and their preferred methods of communication. And this is never more so than 
with disabled students.

THURSDAY 16TH FEBRUARY    9.00am – 10.30am

Breakfast Seminar hosted by BP
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The use of an ambiguous term such as ‘reasonable 
adjustments’ throws up many questions for both the 
employer and the individual. The employer asks: how 
far do we have to go? The applicant asks: what can 
I expect? Hopefully, by working together, a solution 
will be found however this would be much easier 
if there was greater clarity about what is meant by 
‘reasonable’ and guidelines available as to how to 
achieve a solution that works for all concerned. 

During the first half of the Café Nick Snowden, Partner 
at Draper Lang LLP, will provide the legal framework 
around what is meant by reasonable adjustments 
and will talk through some example cases that 
bring the topic to life. Delegates will then have the 
opportunity to work through various scenarios before 
having the opportunity to discuss these with David 
who will again share his expertise.

In the second half of the Café, we will first turn 
our attention to process and consider what best in 
class looks like before moving on to hear from both 
employers who have implemented adjustments and 
individuals who have benefited from them. This 
will be an opportunity to learn more about what 
actually happens in practice, from the process 
that employers follow to the different types of 
adjustments that are made.

Attending this Café will bring the subject of adjustments 
and support to life. It will build your understanding 
around the types of support individuals benefit from 
and how this can most effectively, and efficiently,  
be implemented.

 Strike the right balance  
ADJUSTMENTS: TRANSLATING THE LAW INTO REALITY 
The law states that an employer has a duty to make ‘reasonable adjustments’. 
Employers state that they will provide ‘reasonable adjustments’. And applicants 
are advised to request the ‘reasonable adjustments’ required to demonstrate 
their potential. However, have any of us any real understanding of what is 
meant when we talk about ‘reasonable adjustments’? 

TUESDAY 14TH MARCH    2.00pm – 6.00pm

Disability Café hosted by Reed Smith 
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Whilst engaging with disabled students and 
encouraging them to apply for graduate opportunities 
remains one of the key challenges faced by many 
organisations, in reality, it’s not that hard. 

As a whole, disabled students have the same wants, 
needs and aspirations about their career as any 
other students does; they also search for careers 
in the same way. However their disability brings an 
additional dimension to the mix and must to be taken 
into consideration when designing your attraction 
strategy. From your careers site through to campus 
activities, every marketing activity must be inclusive 
of those with a disability or health condition.

During this workshop all aspects of an inclusive 
attraction strategy will be covered; from 
understanding your target market through to how 
to effectively communicate your messages. By the 
end of the workshop, delegates will be clear on 
the critical success factors associated with being an 
employer of choice for disabled students.

 AGENDA:
Understanding your talent pool: 
•  The challenges and questions of  

disabled applicants
•  ‘Openness’

Key messages: what are they?

Key messages: effective 
communication channels, including: 
•  Your website
•  Campus events
•  Partnerships with careers services
•  Partnerships with disability services  

and student societies

 Be an all-inclusive talent spotter 
ENGAGEMENT/ATTRACTION 
With the number of students at university who had a disability or health 
condition at an all time high (11.5%), overlooking this talent pool is no longer 
an option. Employers in search of the very best talent must be inclusive if they 
are to remain progressive.

THURSDAY 27TH APRIL    9.00am – 11.00am

Workshop hosted by Channel 4
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The toolkit will provide a step-by-step guide to 
achieving disability confidence in each of the key 
focus areas enabling employers to easily understand 
what they need to do, and enabling them to measure 
their own progress. It will also provide case studies 
and examples of best practice to help bring to life 
what disability confidence really means in practice.

The benefits of using the toolkit are that it will enable 
you to identify where you currently are in terms of 
being disability confident and where you need to be. 
You will then be able to take the actions required to 
fill the gap. 

During this Café Helen Cooke, Director of MyPlus 
Consulting, will take you through the different parts 
of the toolkit and provide you with the insights to 
consider where you currently benchmark. You will 
then have the opportunity to consider what steps 
you will need to take in order to become disability 
confident. By the end of the Café, you will have the 
start of a plan to take forward to becoming fully 
disability confident in student recruitment.

 The right tools for the job 

DISABILITY CONFIDENCE IN STUDENT RECRUITMENT:  
LAUNCH OF THE MYPLUS TOOLKIT 
MyPlus is delighted to launch its Student Recruitment Toolkit, ‘Recruiting 
talented disabled students: from engagement to onboarding’. The purpose  
of the toolkit is to help employers understand what being a disability confident 
student recruiter means in practice, and what the practical steps are to  
achieve this.

THURSDAY 15TH JUNE    9.00am – 1.00pm

Disability Café hosted by Hogan Lovells
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This fear prevented us from engaging with students at 
campus events, making the appropriate adjustments 
during the recruitment process and sometimes 
even assessing individuals correctly. It’s now time to 
address this fear and start making real progress in 
this area. 

During this workshop delegates will discuss what is 
appropriate in terms of language and behaviours; 
build their confidence to engage in conversations 
about providing support; and explore what is and is 
not appropriate to ask during interviews.

The workshop will be delivered in an interactive 
style and will provide the delegates with plenty of 
opportunity to ask questions and challenge what 
they are learning. The format will also enable 
delegates to learn from other recruiters working in 
this challenging space.

 AGENDA:
What is ‘disability’?

What are we afraid of?  
•  Recognising our concerns

Language and behaviours:  
•  What is appropriate

Making adjustments:  
•  Having the conversation

Interviews:  
•  What can/cannot be asked

 Strike the right note  
DOING THE RIGHT THING 
For some of us the subject of disability is an uncomfortable one; we don’t 
always know what to say, what to do or how to act. When it comes to graduate 
recruitment it is this fear, in part, that has stopped us making the progress that 
we would have liked to have done.

TUESDAY 18TH JULY    9.00am – 12.00pm

Workshop hosted by EY
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The number of graduates with a disability has 
increased 265% over the last decade and this 
number will continue to grow. If employers are not 
inclusive of disabled students they will miss out on an 
ever-increasing talent pool.

Employers continue to say that disability is the area 
where they struggle the most to increase the diversity 
of their graduate intakes. However recruiting disabled 
students isn’t actually that hard. As with any target 
group there needs to be understanding, a plan of 
action and effective execution. 

This workshop will build the confidence and ability 
of the delegates to attract and recruit disabled 
students, and ensure they are appropriately 
supported throughout the recruitment process and 
that adjustments are efficiently implemented.

The workshop will be delivered in an interactive 
style and will provide the delegates with plenty of 
opportunity to ask questions. The format will also 
enable delegates to learn from other recruiters 
working in this challenging space.

 AGENDA:
What is ‘disability’?

Understanding your talent pool: 
•  The challenges and questions of  

disabled applicants
•  ‘Openness’

An inclusive recruitment process

Providing support and adjustments 
throughout the recruitment process

Doing the right thing:  
• Appropriate language and behaviours

 Unlock the key issues 
AN INTRODUCTION TO DISABILITY & RECRUITMENT 
Progressive employers recognise that if they really want to attract and recruit 
the very best talent they have to be truly inclusive; and that obviously includes 
those who have a disability.

WEDNESDAY 16TH AUGUST    10.00am – 1.00pm

Workshop hosted by Motability
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However, being open about having poor mental 
health to a prospective employer, and the concern of 
how this information will be received, often results in 
individuals not applying for opportunities. Equally, if 
they do apply, they are not seeking out the support 
they require. In both cases, employers are missing 
out on talent and individuals are missing out on 
fulfilling careers.

During the first half of the Café, experts will shed 
light on mental health – what are we actually talking 
about – before moving on to consider the challenges 
individuals face both in terms of being open about 
their mental health and requesting the support they 
require. The focus will be on what employers can do 
to ensure they are not turning applicants away and 
are able to provide the support required, both during 
the recruitment process and in the workplace itself. 

Individuals who have experienced mental health 
issues will talk about their concerns of entering 
employment; they will provide real and honest 
insights into a subject that continues to be a huge 
taboo – both in and out of the workplace.

In the second half of the Café, we will turn our 
attention to the hugely successful This is Me campaign 
which aims to reduce the stigma and dispel the 
myths around mental health in the workplace. 
Employers will share their journeys of implementing 
the campaign, how they did this and the impact it 
has had.

By attending this Café you will learn more about the 
subject of mental ill health and in doing so remove the 
fear and silence that exists around this subject. It will 
build your confidence to have relevant conversations 
with your applicants and employees enabling them 
to have the support they require to excel in their role.

 Keep an open mind  
MENTAL HEALTH 
In 2015, a study carried out by the National Union of Students study found that 
eight out of ten students said they had experienced mental health issues in their 
final year; a third of the respondents also said they had had suicidal thoughts. 
These students are bright, hard working and ambitious. In order for them to 
succeed, employers must be able to provide the support they require to flourish 
in the tough environments that they will invariably face.

TUESDAY 12TH SEPTEMBER    9.00am – 1.00pm

Disability Café hosted by Macfarlanes LLP
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However, the support for an individual with a disability 
or health condition can be very different to what the 
majority of your employees require and it can be 
difficult to envisage what this looks like. Many of us 
are unsure what types of adjustments we should be 
providing, how to source them and how they actually 
work in practice.

To shed light on these questions we will be joined by 
a number of individuals who will talk about what it 
means to have a disability and how they manage this 
in the workplace. The focus will be on the adjustments 
that have been made for them in the work place 
providing you with the opportunity to learn more 
about the types of support and adjustments that 
can be provided. It will also be an opportunity to 
learn about the different approaches that various 
organisations take to disability and how they support 
their disabled employees.

There will be plenty of opportunities to engage 
in conversations with these individuals, to ask the 
questions you have, and to have the chance to learn 
more about subjects that are currently a mystery to 
most of us. The session will build your knowledge 
in order that you have a better understanding of 
certain disabilities, as well as of adjustments and 
considerations in the workplace.

Breakfast Seminars are exclusively for members 
of the Recruiters’ Club. They are ideal for anyone 
wishing to build their understanding of different 
types of disabilities and the impact it can have on the 
individual from study, extra curricular activities and 
the workplace.

 AGENDA:
Disability and student life 
Helen Cooke, Director, MyPlus Consulting, 
will start the seminar by sharing some 
insights she has gained in this area.

First hand experience 
 In small groups, individuals will talk  
about their personal experiences of  
having a disability and the implications  
for themselves.

Discussion 
This is the opportunity for recruiters to 
discuss in more depth what they have  
heard and to consider the implications 
on how they attract, recruit and support 
disabled students.

 Show your support  
WORKPLACE ADJUSTMENTS IN PRACTICE 
Progressive employers recognise the importance of supporting their employees 
throughout their career, to ensure that they realise not just their potential but 
also their aspirations.

TUESDAY 12TH DECEMBER    9.00am – 10.30am

Breakfast Seminar hosted by Herbert Smith Freehills
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HOW TO REGISTER
Current members will be emailed an invitation  
for individual events approximately 6 weeks before 
the event.  Additional places may be purchased  
by members.

Non-members may purchase places at Disability 
Cafés and Workshops. 

Breakfast Seminars and the MyPlus Recruiters’ 
Club Annual Networking Event are exclusive  
to members.

COSTS: £350 for non-members 
 £175 for members

To find out more about any of the events listed 
or for further information on becoming a MyPlus 
Recruiters’ Club member, contact us using one of 
the following:

Email:  info@myplusconsulting.com 
Telephone:  01753 360018 
Visit  www.myplusconsulting.com

*additional places may be available depending on room capacity

Membership Package Inclusion
MyPlus Recruiters’ Club members are entitled to the following complimentary 
places, dependent on membership level:

Membership
Disability  
Cafés

Breakfast  
Seminars

Workshops
Annual  
Networking Event

Platinum 2 2* 2* 4

Gold 1 2* 2* 2

Silver 2 At a cost

University 1 At a cost
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